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ZEAL
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Hexaware Technologies || GET Selects 2022 Batch Il Zeal College of Engineering and Research
6 messages
Rizwaona Razak <RizwanaR@hexaware.coms> " . Fr, Nov 19, 2021 at 9:51

To: "placement.dcoer@zealeducation.com” <placement.deoer@zealeducation.com>
Ce: Sougata Sen <SougataS@hexaware.com>, Avinash Talreja <AvinashT2@hexaware.com>
Dear Team,

Greetings from Hexaware Technologles!

Cungratulations! We are dellghted to Inform you that belaw students from your Institute have been solecled in nur GET » Virtual campus recrultmant progess — 2022,

FirsiName Mallip PhoneNumber COHG!;';;:;:::‘;QIO“ID (';'g}gg::) e CurrentColiegeName
Shubham Rohldas Hundaro shubhamhundae04@ymall.com 9987437165 71915967K B.E. CSE Zeal College of Engineering and Research
Sanlka Surendra Athavale sanlka99athavale@gmail.com 9922846309 FMC202143 MCA CA Zeal College of Engineering and Research
Rutuja Nandkumar Gadhave rutujagadhave1111@gmall.com 8237508803 1190672 B.E.(Hons.) CSE Zeal College of Engineering and Research
Ekansh Shrikrishna Khandekar ekanshkhandékar2000@gmall,oom 7‘798792044 71915936K B.E. (Hons.) CSE Zeal College of Englneering and Research
Govind Balali Darade govindbd1999@gmall.com 8888393977 B411009 B.E. EEE Zeal College of Engineering and Research
Isha Bharat Kadam Ishkadam? @gmail.com 9264073209 71915992L B.E. (Hons.) IT Zeal College of Engineering and Research
Karankumar Kapoorchand Khandelwal ka’“"kha"de""";ﬁzam0@9"“‘"' 9130891922 71918021K BE. EEE | Zoal College of Enginsering and Research
Kaustubh Sudarshan Pawar kpawar0367@gmail.com 8554967325 71916109G B.E. CSE Zeal Coliege of Engineering and Research
Sneha Chandrakant Dere deresneha2000@gmall.com 9112158627 71916195K B.E. ECE Zeai College of Engineering and Research
Tejas Sandeep Bhasme teJasbhasme123@gmail.com 7721888015 71915887H B.E. T Zeal College of Engineering and Research
Jalin Dhananjay Yerawadekar jatin.yerawadekar@gmall.com 9022041122 71915985H B.E. ECE Zeal College of Engineering and Research
Samruddhl Suhas Deo samruddhldeo2000@gmail.com 7218150694 71915921M B.E. T Zeal College of Engineering and Research
Komal Rejnikant Ganalra komalganatra29@gmall.com 7743814052 7191594IGG B.E. IT Zeal College of Engineering and Resesrch
Nikita Limba}i Kamble nlldtakambl;a1133@gmall.com (;999581403 72005105D B.E. . CSE Zeal College of Engineering and Research
Atharva Prashani Prabhune prabhuneatharva@gmall.com 8237648120 71916126G B.E. T Zeal College of Engineering and Research

TC Offered  {4,00,000 Per annum

Designation  [Graduate Engineer Trainee (GET)

Please treal this as a confirmation of the selection, subject to the candidates strictly meeting tha requlsite eligibllity criteria mentioned during registration for Hexaware Technologies ~ GET
Virtual Camipus recrultment process.

Further detalls on their Letter of Intent will be shared subsequently.

PS: Candidates who are meeting the eligibllity for upgrading thelr offers to the role of Premler Graduate Engineer Trainee - PGET (CTC - 6 LPA) will be contacted and upon thelr interest,
they will be subject to further selection process for PGET (Coding round + Additlonal Tech / MC Interviews).

Please note that if the candidate who chooses to appear for Upgradation to PGET falls to clear the same, he/she will continue to hold the GET offer

https://mail.google.com/mail/u/0/?ik=7d5e5ff747 &view=pt&search=all&pemthid=thread-f%3A17168289608174917208&simpl=msg-f%3A17168289608...  1/4



6/20/22, 5:18 PM Zeal Education Society Narhe, Pune Mail - Hexaware Technologies || GET Selects 2022 Batch Il Zeal College of Engineering and ...
Warm Regards,
Rlzwana Razak
Management Trainee

Campus Recrultment
Mob No: 8296488189

+" Unbox Your Patential

This e-mall ication and any tollare and privileged to Mi and are strictly only for the personal and confi use of the des!| iplent(s) named above. If you are not the intended reclptent of
this message, you are hereby notifled that any review, dlssemination, distribution or copying of this 2 |s striclly prohibited and may be unlawful
Pleasa notify the sender Immedately and destroy all coples of this along wilh all h thereto,

Placement_ DCOER <placement.dcoer@zealeducation.com> Frl, Nov 19, 2021 at 2:23 PM

To: Rizwana Razak <RizwanaR@hexaware.com>
Cc: Sougata Sen <SougalaS@hexaware.com>, Avinash Talreja <AvinashT2@hexaware.com>

Respected Sir,

ireetings.. )|
Thanks a lot for sharing the llst of students selected through the virtual campus drlve. I will share this result with selected candidates.
Looking forward to a long-term and mutually fruitful assoclation with you and your esteemed organlzation,

Have a nice day..!!!

[Quoled text hidden)

Achievements:
1, GOLD RATING in AICTE - CII Survey of Industry-Linked Technical Institutes 2020

2, Accredited by NAAC with "A" Grade

ZEAL EDUCATION SOGIETY
CELEBRATING
20 YEAAS OF EDUCATIONAL EXCBLLENCE

Thanks & Regards

Prof. Viraj Barge | Tralning & Placement Officer

Zeal Education Soclety
Zeal College of Engineering and Research, Narhe, Pune

Coordinator - Industry Institute Interactions & Tralnings
Zeal Education Society, Narhe Campus
. 91-9763108342 / 020- 67206143
‘w.zealeducation.com-
zcoorin

Member & Treasurer
Maharashtra Assoclation of Training & Placement Officers

Awards:

1. Career Guru Award by aspiringminds

2. Zeal Integrity Award 2020

3. Performer of the Year by NHRWA & FTPO

4. Letter of Appreciation from Global Talent Track (GTT) for contribution In Training & Placement Cell.
5. FUEL Leadership Award (2021) towards the development of the youth of the nation

=1, 19, 2021 at 2:31 PM
Placement_ DCOER <placement.dcoer@zealeducation.com> Fri, Mov 19,
To: shubhalrnhundareﬂd@gmail.umn, sanika99athavale@gmall.com, rutujagadhave1111@gmail.com, ekanshkhandekar2000@gmail.com, govindbd1 898@gmall.com,

Ishkadam7@gmall.com, karankhandelwal123510@gmail.com, kpawar0367 @gmail.com, deresneha2000@gmall.com, tejasbhasme123@gmall.com, Jatin.yerawadekar@gmall.com,
samruddhideo2000@gmail.com, komalganatra29@gmall.com, nikitakamble1133@gmall.com, prabhuneatharva@gmall.com

Dear Students,
[Quolad taxt hidden)

[Quoted text hidden)

https ://maiI.google.oom/m'ail/u/O/?ik=7d5e5ff74'7&view=pt&search-—"all&permthid=thread-f%3A1 7168289608174917208&simpl=msg-f%3A17168289608... 2/4



6/20/22, 5,19 PM Zeal Educatinn Society Narhe, Pune Mail - Hexaware Technologies || GET Sclcota 2022 Batch || Zeal College of Cngineering and ...

Placement_ DCOER <placemont.deoar@zealeducation.com> Fri, Nov 19, 2021 at 2:39 PM
To: kishor.choraghe@zealeducation.com

[Quoted text hidden]

Rizwana Razak <RizwanaR@hexaware.com> i . ] Mon, Nov 22, 2021 at 8:15 PM
To: "placement.dcoer@zealeducation.com® <placement.dcoer@zealeducallon.com>
Cc: Sougalta Sen <SougataS@hexaware.com>, Avinash Talreja <AvinashT2@hexaware.com>

Dear Team,
Grestings from Hexaware Technologles!

Congratulations! We are delighted to inform you that below students from your Instltute have been selected in our GET - Virtual campus recrultment process — 2022,

FlrstName i MalliD N PhnnnNumba_r Colle:e'l‘!l:;’l::zltlonlb (gglg%.::) U'gt'zz?:l" CurrentCollegeName ;
Akanksha Ankush Pawar akankshapawar128@gmaill.com 8605390812 719161068 B.E. CSE Zeal College of Englneering and Research
Aniket Vilas Patil patilanikot730@gmalt.com 7447050971 720050584 B.E. EEE Zeal College of Engineering and Research
Rishikesh Yashwant Sawant | rishikeshsawantnjr10@gmail.com | 8788717851 71916142J B.E. (Hons.) CSE Zeal College of Englneering and Research

TC Offered [4,00,000 Per annum

Deslgnation  [Graduate Englneer Tralnee (GET)

Please treat this as a confirmation of the selection, subject to the candidates strictly meeting the requlsite eliglblility criterla mentioned during reglstration for Hexaware Technologles —
GET Virtual Campus recruitment process.

Further detalls on thelr Letter of Intent will be shared subsequently.

PS: Candldates who are meeting the eliglbllity for upgrading thelr offers to the role of Premler Graduate Englneer Tralnee - PGET (CTC - 6 LPA) wlli be contacted and upon thelr
interest, they will be subject to firther selsctlon process for PGET (Coding round + Additlonal Tech / MC Interviews).

Please note that if the candidate who chooses to appear for Upgradation to PGET falls to clear the same, he/she will continue to hold the GET offer
Warm Regards,

Yizwana Razak
Management Trainee

Campus Recruitment

Emall : RizwanaR@hexaware.com

.I.i Unbox Your Poteitisl
HEXAWARE

O © © ©®© &6 v @& b

[Quoled text hiiden]
[Quoted text hidden)

Placement_ DCOER <placement.dcoer@zealeducation.com> Tue, Nov 23, 2021 at 11:18 AM
To: Rizwana Razak <RlzwanaR@hexaware.com>
Cc: Sougata Sen <SougataS@hexaware.com>, Avinash Talreja <AvinashT2@hexaware.com>

Dear Team Hexaware,

i i tch students. It was really a great experlence
Firstly, I would llke to say Thanks for conducting the campus drive of Hexaware Technologles for BE 2022 ba
for o):;r students to attend this virtual campus drive of your company. The way you have managed activities of drive was too appreclable & our top notch

https://mail.google.com/mail/u/0/7ik=7d5e5ff747 &view=pt&search=all&permthid=thread-f%3A1 716828960817491720&simpl=msg-f%3A17168289608... 3/4
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1213862

Letter of Intent ("LOI")

Dear Suraj Mishra,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in thi

industry.

CENTRAL
PLACEMENT
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1213862

» For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1213862

* In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1213862

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a systen generated document and does not need a signature

N>
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ANNEXURE 1

Suraj Mishra
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This Is a system generated document and does not need a signature

Regd Office: Pufie Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950




6/20/22, 2:21 PM Zeal Education Society Narhe, Pune Mail - Fwd: You have a job offer for Systems Engineer role at Infosys
ZEAL
E[] UC ATlUN Roshni Bidri <roshni.bidri@zealeducation.com>
SOCIET Yeonsypecy muciin
Fwd: You have a job offer for Systems Engineer role at Infosys
1 message
Sayali Jadhav <sayalijadhav8931@gmail.com> Mon, Jun 20, 2022 at 12:59 PM

To: "roshni.bidri@zealeducation.com” <roshni.bidri@zealeducation.com>

--------- Forwarded message ---------

From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>
Date: Fri, Apr 22, 2022, 9:35 AM

Subject: You have a job offer for Systems Engineer role at Infosys

To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Dear Student,
Thank you for participating in the Infosys recruitment process. Congratulations! You have cleared the interview round of the process.
We are delighted to offer you the position of Systems Engineer at Infosys.

The compensation for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business
unit. Additional benefits include health insurance of INR 4 lakhs per annum and a life cover of INR 30 lakhs.

You will soon hear from us about the next steps of the process.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the
background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com.

We look forward to welcoming you into the Infosys family.

Best regards,

Talent Acquisltion

Infosys

Sapyrght €2 2022 iniosys Linulad

hitps://mail.google.com/mall/u/0/?7ik=858828f77 &view=pt&search=all&permthid=thread-f%3A173613794 770769236 3&simpl=msg-{%3A17361379477... 1/2
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2 attachments

Iy SRl mage001ipo

Image001.)pg
60K

https://mail.google.com/mail/u/0/?1k=8588{28{77 & vlew=pt&search=all&permthid=thread-f%3A17361379477076923638simpl=msg-f%3A17361379477... 2/2



6/8/22, 11:00 AM ) Zeal Education Society Narhe, Pune Mail - (no subject)

TEAL
fD UCA”ON @ Viraj Barge <placement.dcoer@zealeducation.com>

(no subject) +o
1 message \ 2.6
Saurabh S1 <saurabh.s1@squareyards.co.in> Sat, Apr 23, 2022 at 11:33 AM

To: "virajbarge@gmail.com" <virajbarge@gmail.com>, "placement.dcoer@zealeducation.com”
<placement.dcoer@zealeducation.com>, "pandurang.patil@zealeducation.com" <pandurang.patil@zealeducation.com>
Cc: "sreeja.nair@squareyards.in" <sreeja.nair@squareyards.in>, "suhas.paithankar@squareyards.co.in"
<suhas.paithankar@squareyards.co.in>, "sandeep.kumar@squareyards.co.in" <sandeep.kumar@squareyards.co.in>,
"vinay.sharma2@squareyards.co.in" <vinay.sharma2@squareyards.co.in>

Dear Team,

We are happy to announce the list of students who have been selected with Square Yards for their final placements.
Please find the attachement of list.

Kindly share the updated Resume, Adhaar card and expected date of joining to process the offer letters.

Thanks & Regards

Saurabh | HR -Square Yards
| square +91-7838360312 | saurabh.s1@squareyards.co.in

yards www.squareyards.com
9th Floor, Good Earth Business Bay, Sector 58, Gurugram - 122102

India’s Largest Real Estate Brokerage
india | UAE | Australia | Hong Kong | Canada | Qatar | Oman | Kuwait | Bahrain | Saudi Arabia

List of Selected Candidates Squareyards & Zeal Education Society 19-04-2022.xIsx
11K

https://mail.google.com/mail/u/0/?ik=7d5e5f747&view=pt&search=all&permthid=thread-f%3A17308779875764449328simpl=msg-f%3A17308779875. ..
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List of Selected Candidates (Zeal Education
Society Pune 19-04-2022)

S.No. Name
1 Kiran Kshetri
2 Sushma Katore
3 Abinay Salavi
4 Aniket Gade
5 Rahul Salve
6 Sujit Khirid
7 Pratik Pulujkar
8 Sahil Kothalkar
9 Priti khopade
10 Vedant Kukade
11 Prem Korpad
12 Akash Chandanshive
13 Aman Lokhande
14 Prasant Lal Nirala
15 Monika Laxman Jadhav
16 Aniket Upade
17 Swapnil Taware
18 Shivraj Mohan Shendkar
19 Prathamesh Manerkar
20 Kailas Pundlik Lingade
21 Pooja Chavan
22 Eshwari Bidri
23 Pallavi Patil
24 Swapnil Pawar
25 Abhishek More
26 vishal Pujari
27 Apratim Basutkar
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Capgermini Techinology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax; +91 22 7141 2121
www.capgemini.comin-en

Superset ID: 1315456

Letter of Intent ("LOI")
Dear Shubham Pande,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.

74



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1213862

Letter of Intent ("LOI")
Dear Suraj Mishra,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini. :

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.
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ANNEXURE 1

Shubham Pande
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi
Head - Fresher Hiring

This Is a system generated documant and does not need a signature

Regd Office: Pune Hinjewadl Regd. Office No. 14, Rajlv Gandhi Infotech Park, Hinjewadl Phase lIl, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, Indla. Tel: +81 20 6689 1000 | Fax: +981 20 6699 5050 | CIN:
U85110PN1993PLC145950 .
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Date : 14-12-2021
Letter of Intent (“LOI")
Dear Sharvari Khatavkar,

With reference to your application and subsequent discussions we had with you. We are pleased to inform
that your candidature have been shortlisted for appointment as “Trainee” with Atos Global IT Solutions and
Services Private Limited (referred as “Atos or Company”).

Subject to completion of election and documentation process, detailed Offer letter will be issued to you, which
will contain the following details:

¢ Date of Joining;

* Joining & Training location;

*  Otherterms and condition.

The location of your initial reporting, training and the date of your joining would be communicated to you in
due course of time post successful completion of your final semester degree/diploma examination/
Documentation Process.

The date of joining and the location of posting will be based on business requirements.
Atos solely reserves the right to make any changes to the date of joining and the location of posting.

Upon joining Atos,

1. You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period as determined by the Company from your date of joining and subject
to satisfactory performance your employment will be confirmed at the end of probation or such other
extended period as the Company deem:s fit.

3. You may be required to undergo various training for a duration which will be purely based on business
requirements. During the training period, your performance will be evaluated periodically.

Atos plans to invest in debut trainings and certifications to impart appropriate skills for the required services.
Therefore, all “Trainee” (debut) are required to complete the training period and expected to remain in the
service with Atos for a minimum period of 24 months from the date of joining. Failing to which, debut
unconditionally needs to pay/reimburse the cost of training to Atos which will extend up .to maximum of
Rs.75,000/- (Seventy Five Thousand Rupees only).

Your selection and further procedure ahead is subject to your being found medically fit, you completing your
academic course with the specified eligibility criteria as informed to you during selection process, and
completing all necessary documentations & process pertaining to your education, verification and other
employment criteria.

Page 1 of 2
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Atos reserves the right to decide the continuance of your further training and your employment with the
Company depending on your performance in the opinion of the Company and documentation process.
The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an Offer of Employment from Atos nor should it
in any manner confirm our obligations to make you an offer of employment.

We may, any time revoke this Leller of Intent considering Incomplete documentation, failure to fulfil the
eligibility criteria, background verification or at our discretion.

We request you to confirm back to Us your acceptance of above terms and conditions herein by signing and
returning the copy of this letter to Campus recruitmenl leam {nanda.ancelm.gﬂgmaI@a’ms‘net) within 05
days from issuance of this letter, falling which this letter of Intent shall stand withdrawn/cancelled
automatically. Should you have any query, please do not hesitate to contact Campus Recruitment team.

We look forward to hear from you soon and wish you a rewarding career ahead.
Thanking you.

Yours Sincerely,
For Atos Global IT Solutions and Services Private Limited

Nasir Usman Shaikh
Vice President — HR

Page 2 of 2
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6/20/22, 2:21 PM Zeal Education Society Narhe, Pune Mail - Fwd: You have a job offer for Systems Engineer role at Infosys

LN
Roshni Bidri <roshni.bidri@zealeducation.com>
DGR T Yrap oy trmetiios

Fwd: You have a job offer for Systems Engineer role at Infosys .
1 message

Sayali Jadhav <sayalijadhav8931@gmail.com> Mon, Jun 20, 2022 at 12:59 PM
To: "roshni.bidri@zealeducatlon.com" <roshni.bidri@zealeducation.com>

—————— Forwarded message ——--—

From: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>
Date: Fri, Apr 22, 2022, 9:35 AM

Subject: You have a job offer for Systems Engineer role at Infosys

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Dear Student,
Thank you for participating in the Infosys recruitment process. Congratulations! You have cleared the interview round of the process.
We are delighted to offer you the position of Systems Engineer at Infosys.

The compensation for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business
unit. Additional benefits include health insurance of INR 4 lakhs per annum and a life cover of INR 30 lakhs.

You will soon hear from us about the next steps of the process.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the
background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com.
We look forward to welcoming you into the Infosys family.
Best regards,

Talent Acquisition

Infosys

https:/ImaiI.googIe.com/mail/u/O/?ik=8588f28f77&view=pt&search=al|&permthid=thread-f°A>3A1 7361379477076923638simpi=msg-f%3A17361379477... 1/2
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Neeyamo Enterprise Solutions Pvi. Ltd.,

- I NTPL SEZ (Blueridge), IT 05, 1% Floor,
/ EE m MG— SNo. 154/6, Phase |, Hinjewad,

- | Pune 411057, India.

CiN -U72200TN2000PTC070707

17-Mar-2022

Dear Akash,

:0 tter

Congrai:tilatlons! With réfe_rence to your interview, we are pleased to offer you the position as Implementation

Consultant, Payroll at our Pune office.

Breakup of your compensation package Is provided herewith. We would like you to Join our company on 09-May-
2022 at 10:30 AM unless otherwise agreed to in writing or else the offer will be null and void. Your gross
‘emoluments will be Rs. 230000 per arnum (CTC). You will be issued a detailed appointment letter on your joining

with us.

Per Month Per Annum

9583 115000

Basic

House Rent Allowance 4792 57500
Special Allowance 1848 22179
Total Gross Salary 16223 194679

l Emplover Contribution

Provident Fund

Gratuity* 461 5532
ESI 527 6328

Total Employer Contributions 2360 28321

230000

1372 16461

122 1461




HRD/3T/1003293344/22-23

Ms. Tulsi Shitole

Sr No 15/2 Wadgaon Bk
Datta Apartment, Manik Baug,

Pune city-411041
India

Ph: +91-9309928865

Dear Tulsi,

Welcome to Infosys!

Navigate your next
June 24, 2022

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We ook forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Cartification sgreat Richard Lobo

e

richn_loboifl ot alidity Unhngwn
Digitally s:gne;\’ mghard Lobo
Date: 2022.09.3 (322 I1ST
Reason: Dighal Sahad
Localion: Barhgdlta

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited

335
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Navigate your next

ANNEXURE -1
(Compensation during the first six months from the Date of Joining)
= COMPENSATION DETAILS T
(All figures in INR per month)
NAME _ Ms. Tulsi Shitole
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY-COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
~monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS /EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150_
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722|
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000
=
OTHER BENEFITS
Margin M
Scheme Eligible Amount In INR | Interest Monthly Instalments (Tf;‘g:;me(::,etze employee)
SALARY LOAN
(subject to submission of] 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

|
|

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited

Page 9 of 10




Navigake your

ANNEXURE - II

(Compensation post successful completion of six months)

COMPENSATION DETAILS ‘
(Al figures in INR per month)
NAME Ms. Tulsi Shitole B ol |
ROLE Systems Engineer N L m
ROLE DESIGNATION Systems Engineer Trainee
1._M(1NTHI4Y COMPONENTS - .
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) o o 3 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) . 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25:%

At an indicative | Atindicative

At indicative

allowance policy at that time

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 | 5,000
T_QTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments x:;gmrxuetge employee)
SALARY LOAN
(subject to submission of] 12000 . i
Trainee Agreement) (without security) Nil |12 Nil -

All the above benefits are as per Company's policies, which are subject to change ftrom time to time. The disbursement of any loan / loan |
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited

Page 10 of 10



ZENSOFT

Private and Confidential

24" November 2021

Sonal Sanjay Dabholkar
Pune

Subject: Offer for the post of Junior Test Engineer

Dear Sonal,

Welcome to Zensoft!

We are pleased to offer you the position of Junior Test Engineer with Zensoft Services Pvt. Ltd. on the terms
and conditions mentioned below:

This offer of employment is contingent upon fulfilment of the following:

*  Minimum marks scored from 10th until the Graduation should be 55% or above,
* Periodic training and assignments will be giventoyou as required by us and the Appointment letter will
be issued upon your successful completion of same,

will be applicable.

If you have joined the organization after passing out college and this is your first full-time employment (not a
project or internship) you will not be eligible to receive a relieving or experience letter if you leave the
organization or your employment is terminated within 1 year from date of joining.

This offer of employment is contingent upon you clearing the background verification process that the
organisation conducts for every employee,

You are required to report to the Company’s office located at 6th Floor, Sai Radhe Complex Sangamvadi,
Kennedy Road, Pune, India, Maharashtra 411001. Your date of joining would tentatively be on 18'"July 2022,
and this would be confirmed to you by the HR Team. You are required to get copies and originals of all the
documents as per Annexure-A herein.

Should you fail to report to the Company on the Joining Date, this offer shall automatically stand withdrawn,
unless the Joining Date is extended with the prior approval of the Company and communicated to you in
writing. The Company shall have 3 right to revoke this offer, at any time, without stating any reason, before
the execution of the Appointment Letter by you.

We look forward to you joining us!

right corner.

For, Zensoft Services Pvt. Ltd.

Jinny Mathai TR AN (Sonal Sanjay Dabholkar)

Senior Manager - Talent Acquisition




ZENSOFT

Private and Confidential

Annexure A
Salary Break up of Sonal Sanjay Dabholkar

LPartfculars Annual Monthly
' 1,11,374 9,281
55,687 4,641
Conveyance & Medical Allowance 50,000 4,167
LTA 50,000 4,167
Statutory Bonus 6,996 583
Education Allowance 2,400 200
Mobile Allowance 12,000 1,000
Miscellaneous Allowance 59,588 4,966
Total Gross 3,48,045 l 29,004
Benefits
Employer ESI Deduction B 0 0
Employer Provident Fund 21,600 1,800
Gratuity 5,355 0
Performance Bonus 0 -
Variable Pay 0 -
CTC 3,75,000 31,250
Standard Deduction
Employee PF 21,600 1,800
Employee ES| 0 T‘
Professional Tax 200
Net Take Home salary per month before TDS
| deduction - M

All above components are subject to Income Tax deduction as per prevailing rules, laws and regulations.




Private and Confidential

ZEHSDF‘T

Annexure B - Documents to be submitted as part of jolning formalities

Identity proof: Any one of
a. Passport

b.  Voter's card

¢.  Driving License

Current and Permanent Address proof —Any one of
a. Electricity bill

b. Telephone bills

¢.  Aadhar Card

Date of Birth Proof — Any one of

a. Birth Certificate

b. School leaving certificate

€. 10th pass Certificate

d. Notarized copy of date of birth proof

Educational Information: All documents (as applicable)

a.  SSCmark sheet & certificate

b.  HSC mark sheet & certificate

. Graduation (jf applicable): Semester wise mark sheets or a consolidated mark sheet and Certificate
(Passing Certificate / Convocation Certificate / Provisional Passing Certificate)

d. Post-graduation (if applicable) : Semester wise mark sheets or a consolidated mark sheet and
Certificate (Passing Certificate / Convocation Certificate / Provisional Passing Certificate)

Professional Information: (as applicable)

a. Relieving Letter/Experierice Certificate / Service Certificate from all previous employers (if applicable)

b. Resignation Acceptance Letter / Email / Relieving Letter / Experience Certificate from current employer
(If not currently available, it is mandatory to submit the same on the date of Joining)

Marrlage Certificate (in case of name change for women employees)

Pan Card & Aadhaar Card (Mandatory)

e
72, 0Ne88 E’(’E};
A~ "-,‘\.:/{;I
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AMR TechPark 3,Ground
Floor TowerB, Hongasandra

L3
[\
n'e lll Paat Village, Bommanahalli, Hosur
. Road, Bangalore -560068

Software Solutions Pvt. Ltd. (M):+917022374614.

www.intellipaat.co m

To, Date; 22nd February 2022
Saniya Upasani

Subject: Internship Offer Letter

Dear Saniya Upasani,

In reference to your application, we would like to congratulate you on being selected for internship with
Intellipaat Software Solutions Pvt. Ltd. Your work is scheduled to start from Q4 April 2022 for a period of
6 Months. During this period, you will getpaid Rs. 22,000 /month (Rupees Twenty-Two Thousand Only) and
you will be working as ‘Business Development Trainee’, The technical platform and job role will be shared
with you by your manager on the day of your joining.

Note:

Number of working days is 6 days in a week.

Your first month salary will be dispersed along with your 4th month salary.

During this Internship you are eligible to getup toRs 200,000/-as incentive based on your performance,

During your internship, you are expected to be disciplined and sincere towards your job responsibility.

Based on your performance, Pre-Placement Offer will be released before the completion of your

internship at Intellipaat.

® The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to
relieve you before the expiry of the notice period. All payments and recoveries made under this clause
will be based on Gross Salary '

¢ You need to serve 30 days of notice period without fail, or else the management of Intellipaat can hold

your salary/ experience letter / relieving letter/ any background verification in the future.

Minimum working duration must be 9 hours including one-hour lunch/dinner break.

After the successful completion of 6 Months Internship period total CTC would be 900,000 INR.

No examination preparatory leaves will be provided during this period

If the college / university exams are pending then you are allowed to take leaves for exams and for

applying for the same you need to get the letter from your TPO with examination dates and get it

approved by your manager.

Again, congratulations and we look forward to working with you.

Yours truly,
For Intellipaat Software Solutions Private Limited

Dewaker Singh Bisht
Director - Human Resources

Intellipaat Software Solutions Pvt. Ltd.
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka-560068



TATA

GROSS SALARY SHEET

Annexure 1

Name

Jatin Dhananjay Yerawadekar

Designation

Assistant System Engineer-Trainee

Institute Name

Others

Table 1: Compensatlon Details (AII Components in INR)

TOTAL GROSS

1) Fixed Compensatlon

Basic Salary 14,784 1,77,408

Bougquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals

Health Insurance™** NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722
3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

wn+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component

House Rent Allowance

Leave Travel Assistance

Food Card
| GRO ?' B r_d;

TCS Confidential
TCSL/DT20218305308

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Miyati Tiara, Ground Floor, 5.No 103/A71/129, CTS 1295, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Webslte: www.tcs.com
Raglstered Office Nivmal Bullding, 9th Aoov, Nariman Point, Mumtial 400021
TCS Carsars Sarviceline: 1800 2093111 Emalk careers@tca.com
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Offer: Computer Consultancy
Ref: TCSLIDT20218190722/Pune
Date: 17/11/2021

Ms. Sakshi Sagar Ghodke

25 Ramkrishna ColonyPowai Naka Satara,
Powai Naka,

Satara-415001,

Maharashtra.

Tel# 91-9284124680

‘ear Sakshi Sagar Ghodke,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initia| selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process, You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

Your gross salary including all benefits will be ¥3,36,877/- Per annum, as per the terms ang
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(1.cadiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter', If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

TCS Confidential CENTRAL
TCSL/DT20218190722 TATA CONSULTANCY SERVICES PLACEMENT | &

Tas- r_._‘..h-..--.r_-_‘.tm-_ i lan b - §




completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

1. House Rent Allowance (HRA)
Your HRA will be 5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents,

3. Food Card

TCS Confidential
TCSL/DT20218190722 TATA CONSULTANCY SERVICES
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 3600/~ per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit,

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
nange based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in liey of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

XPLORE/ LEARNING INCENTIVES

"4 will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program, The incentives gives you an additional earning potentia| of
upto Rs.60,000 over and above your CTC durihg the first year,

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

TCS Confidential
TCSL/DT20218190722 TATA CONSULTANCY SERVICES
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i. Entitiement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for 312, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
m you for the same. The Trust provides financial assistance by way of grants/ loans in

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential
TCSL/DT20218190722 TATA CONSULTANCY SERVICES
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment, We encourage you to complete your pre-learning, t

Xplore, well before your expected date of joining to avoid delays in on

TCS Confidential
TCSL/DT20218190722 TATA CONSULTANCY SERVICES
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Offer: Computer Consultancy
Ref: TCSL/DT20218190722/Pune
Date: 17/11/2021

Ms. Sakshi Sagar Ghodke

25 Ramkrishna ColonyPowai Naka Satara,
Powai Naka,

Satara-415001,

Maharashtra.

Tel# 91-9284124680

Dear Sakshi Sagar Ghodke,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be %3,36,877/- per annum, as per the terms and
canditions set out herein. Over and above this, you will also be eligible for Learning Incentives
\.~eadiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

2
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

rhe components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2, Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
. basic salary or a pro-rata amount in case you join during the financial year. This will be
) disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of Z500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be I600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
"ou will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your

performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

|
{
!
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for %12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
.rom you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy. e
Zop O
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS

Xplore, well before your expected date of joining to avoid delays in onboarding,
T ','._i'"f,.'__";:._ .
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your emplo ntas a
e of Ep
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the form oreseTt
/\‘M o “ (=

Tata Consultancy Services Limited
Niyati Tiara, Ground Floor, 5.No 103/A/1/129, CT5 1995, Nagar Road, Yerwada, Pur
Tel: 91 20 6608 2777 Fax: 91 20 5608 7107 Wehsite: wwwitcs.com
Registered Qffice Nirmak Building, 9th Floor, Nariman Point, Mumbal 400 02 e p
TCS Careers Serviceline: 1860 209 3111 Emaik careerstes.com -



I

TATA

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable resuits, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For

Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along ]

Joining letter) — ':l_'_-_?"!-._g
\\
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you,

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changg,._ﬁ-._
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer, Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required PI may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

. _;\«:
[}ﬁ Z

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name . Sakshi Sagar Ghodke
Designation Assistant System Engineer-Trainee
Institute Name Others

Mc Jn*h["' Ar al _j

[ ~_Annual

1) Fixed Compensation

Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**

Monthly Performance Pay 1,700 20,400 i
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS - 9 il 27415 _3,36,877

| Xplo ore/ Learning Incentivi |

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program,
“*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. .

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2 TCSL defined structure for BoB (AII Components in INR)

’”‘an] rl {m@j’wf‘lw

House Rent Allowance

Leave Travel Assistance
_Food Card

BOUQUET
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Annexure 2
Ahmedabad Bangalore
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41, Gate 1, No 42, Think campus, Electronic City phase I,
Gandhinagar - 382007 Bangalore - 560100,Karnataka
BUBANESHWAR Chennal
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consultancy Services,
Training Lab Venue:-Barabati, IRC Block, Ground Floor, | 415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI TNHB, Sholinganallur, Chennai, Tamil Nadu 600119
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024
DELHI — Gurgoan DELH1 ~ Noida
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consuitancy Services,
Block C, Kings Canyon, ASF hsignia, Gurgaon - Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
Faridabad Road, Gawal Pahari, Gurgaon - 122003, floor, Glaxy Business Park, Block - C & D, Sector - 62,
Haryana Noida - 201 309,UP
Guwahati Hyderabad
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consultancy Services,
Sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati - Q City, Nanakramguda, Hyderabad
781006,Assam
INDORE KOLKATA
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consultancy Services Limited,
IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor, Ecospace 1B building, 2nd Floor, Plot - IIF/12 New
Village Tigariya Badshah & Bade Bangarda, Tehsil Town, Rajarhat, Kolkata - 700160, West Bengal OR
Hatod, Indore - 452018, Auditorium,2nd Floor, Wanderers Building,Delta Park -
Madhya Pradesh Lords
KOCHI MUMBAI
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services, Tata Consuitancy Services,
TCS centre, Infopark Road infopark Campus, infopark , Yantra Park, Pokharan Road Number 2, TCS Approach
Kakkanad, Kerala 682042 Rd, Thane, West, Thane, Maharashtra 400606
NAGPUR PUNE
TCS XP HR Lead TCS XP HR Lead
Tata Consultancy Services Limited, Tata Consultancy Services,
Mihan-Sez, Nagpur, Telhara, Maharashtra 441108, Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCSin a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security

m—
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

~ No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18

TCSL/DT20218190722 TATA CONSULTANCY SERVICES

Tata Consultancy Setvices Limited
Niyati Tiara, Ground Floor, S.No 103/A71/129, CT5 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 5608 7777 Fax: 91 20 5608 7107 Website; wwwitcs.com
Registered Office Nirmat Building, 9th Floor, Nafiman Point, Mumbal 400 021
TCS Careers Servicellne: 1800 209 3111 Email: careersiites.com




o

TATA

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20218305308/Pune
Date: 12/11/2021

Mr. Jatin Dhananjay Yerawadekar

19/1/A, Bharat ViharGulawani Maharaj Road,
Opp. New Karnataka High School,
Pune-411004,

Maharashtra.

Tel# -

Dear Jatin Dhananjay Yerawadekar,

Sub: L.etter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and

1ditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed upderJerms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

‘The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

-, basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

uarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

YILORE/ LEARNING INCENTIVES
1ou will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your

performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
f -m the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
trom you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy. .
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding,
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satlsfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment P
Either during the period of your traineeship or during the period of yoyrf f‘)fbyfhe as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement :

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL Z50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicabfe ol
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the

said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the for ed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS al
Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22, Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulati
processes and procedures of TCSL as applicable to you and the ¢
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24, Compliance to all clauses
You should fulfill‘all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicatll__e__g__t_?your overseas

location. e T EngPAN
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a QR code scanner from your mobile

Girish V. Nandimath
Global Head Talent Acquisition & AIP

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
TCSL/DT20218305308 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Niyati Tiara, Ground Flocr, S Na 103/4714129, €T5 1595, Nagar Road, Yerwada, Pune 411 006 India
Tel: 51 20 6608 7777 Fax @8 20 66D& 1107 Website: wwrwetes.com
Registared Qffice Nirmal Bullding, Sth Floas, Nariman Point, Mumbal 400 021
TCS Carvers Serviceline: 1800 2093111 Email: carearsiptes.comn




L 11 4
TATA

GROSS SALARY SHEET Annexure 1
Name _ | Jatin Dhananjay Yerawadekar
Designation . Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Details (All Components in INR)

Tt —%— S T

ponent Category | Monthly

= Th =gt e g vl

| 1) Fixed Compensation - &

Basic Salary 14,784 1,77,408
Bouquet Of Benefits # _ 7,646 91,752 A
2) Performance Pay** _ B
| Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200

'3) City Allowance e 200 2,400

4) Annual Components/Retirals

Health Insurance*** i NA 7,900
Provident Fund 1,774 21,289 .
Gratuity 711 8,633

Total of Annual Components & Retirals 2,485 37,722
TOTALGROSS 3.36,877

Xplore/ Learning Incent

defined Structure as, given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program,

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee Is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount,

**** Xplore/ Learning Incentive Is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

| ComponentCategory | Monthly | Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card e : 500

CENTRAL \'a\
PLACEMENT j2211 13
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Annexure 2

Ahmedabad
TCS XP HR Lead
Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consuitancy Services,

Gate 1, No 42, Think campus, Electronic City phase Il,
Bangalore - 560100,Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennatl

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House, G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-8B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hated, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IIF/12 New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHi

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark N
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase IlI, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

|
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.,
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including 1P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols. =
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer),

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of g unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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7/14/22, 8:57 AM Zeal Education Society Narhe, Pune Mail - Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer
ZEAL
EDUCAT'DN Roshnl Bldrl <roshnl.bidri@zealeducation.com>
SOCIET Yomapesy i

Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer

Mansl Katke <mansikatke020@gmail.com> Sun, Jul 10, 2022 at 6:35 PM

To: roshnl.bidri@zealeducation.com

-------- Forwarded message ——-----

From: Mansi Katke <mansikatke020@gmail com>

Date: Mon, 20 Jun, 2022, 6:43 pm

Subject: Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: <roshni.bidri@zealeducation.com>

we-—u-— Forwarded message -—-----

From: Mansli Katke <mansikatke020@gmall.com>

Date: Sat, 18 Jun, 2022, 9:21 pm

Subject: Re: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: <Placement.dcoer@zealeducation.com>

On Tue, 31 May, 2022, 6:15 pm Infosys Freshers Recruitment, <Talent.Acquisition@infosys.com> wrote:

Hellol
Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the Interview round to receive a final Job offer for the Systems Engineer role. The compensation
for this role is INR 3.6 lakhs per annum with one year of probatlon period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your eligibility during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

In case of any queriss, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded 1o. -

We look forward to welcoming you Into our Infosys family. CE MTF :
o ACENMEY
CELL

Regards,
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Persistent

Reference: Persistent/Campus/1613164/3.0

Confidential
Jan 16, 2022

Vaibhav Wankhedkar

Flat no-605, Ganesh Nakshtram
DSK Vishwa road, Dhayari
Pune 411041

Dear Vaibhay,

Subject:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position
of Software Engineer at grade 3.0 with Persistent Systems (Company).

Persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered
position, your Job Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as
may be deemed fit by the organization and business needs.

Duetothe ongoing pandemic, your joining date will be communicated toyou in due course of time as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 471,008. Your Annual Gross Salary will be Rs. 430,008. A detailed break up of your salary is
given in 'Annexure-A'.

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the ‘Basic Salary’ as mentioned in the
Salary Break-up Sheet. The mode of payment will be as follows:

- 100% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

-In caseof changein any existing statute or introduction of new statute which requires any payments tobe made, the Company reserves
theright toadjust the salary components given within your Annual Gross Salary break up toensure full compliance with such statutory
payment obligations.

- In case of changes in any existing statute related to statutory bonus, the amount mentioned as ‘Statutory Bonus / Ex-gratia’ in the
‘Salary break-up sheet’ will be considered towards ‘Statutory bonus’ and the balance, if any, left shall be reserved for adjusting against
liabilities of the Company arising out of statutory modification with retrospective effect.
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If no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading ‘Statutory Bonus / Ex-
gratia’ will be eventually considered towards ‘Ex-gratia’. If changes in statute take place with retrospective effect, Company reserves right
toapply this logic of considering complete amount towards ‘Statutory bonus’ and balance, if any, left towards ‘Ex-gratia’ in retrospect.

(as per the Company palicy) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be
governed as per prevailing CPB padlicy.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

-100% of theamount will be paid on a monthly basis.

- If you are put on Performance Improvement Plan (PIP) or equivalent plan resulting out of ‘on the job’ observation of below expectation
performance, company reserves theright to withhold this amount till you successfully complete the PIP. In case your PIP commences in
a month and stretches over the next month then the Performance Pay shall be proportionately paid to you for each month for the period
you were not under the PIP.

- If you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specified in the
respective policies / guidelines / requirements, company reserves the right to withhold this amount every month you remain non-
compliant. Such deducted performance pay would be returned to you once you are found tobein compliance, in all respects.
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Additional Terms -

1. Acceptance of Offer

a. The offer is valid till the date of joining decided by the Company.

b. Please send us your acceptance of the offer on or before January 29, 2022.

c. This offer for employment is subject to you passing your graduation/post-graduation without keeping any backlogs. You will ensure to
updatethe Company about exam results.

d. Upon acceptance of this offer letter, your employment with the Company will be effective from the date of your joining the Company.

e. As per the business requirement, kindly take the following actions:

i. You arerequired tofill the Background Check Form and submitthe filled form along with necessary documents tothe HR person at the
time of joining

ii. Register with National Skills Registry (NSR an Initiative by NASSCOM) within thetime line stipulated by the Company.

The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct. By accepting this
offer letter, you give your unconditional consent tothe Company and/or its authorized person/ agency to carry out your background check
and take all necessary actions to verify the authenticity of theinformation provided.

In case of your failure to take necessary steps as mentioned above, within the specified timeline or in case the information, particulars
and data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, at any stage of recruitment
process or in the background check or where the background check reveals undesirable results, the Company will have a right to take
necessary disciplinary action including revocation of the offer or termination of your employment without any obligations or without any
notice period or compensation.

Further, you allow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal
compliance in or outside India (iii) as may be required by Company's customers as a part of the engagement between Persistent and
customer e.g. sharing of prdfiles etc. (iv) if required by court or government authorities.

2. Work Location

At the time of joining you will be posted at Pune office. However, your services can be transferred to any of the Persistent group of
Companies, other establishments of the Company, at Company's customer site or at partner's location anywhere in India or abroad
subject to Company poalicies and business requirements from timetotime.

3.Increments and Promotion

Your growth in the Company and increments in the salary will depend solely on your performance and contribution tothe Company. The
increments and salary revision will be driven as per the Performance Management Policy of the Company. You should be em ployed with
the Company for a period of minimum six months, before being considered eligible for any salary review.

4. Probationary Period

You will be on probation for a period of six months, from the date of joining. Upon satisfactory performance during the probation period,
your employment will be deemed confirmed unless otherwise communicated toyou in writing.

In addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the
requisite documents as required at the time of you joining the Company.
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5. Recovery of Expenses
Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of
short fall of notice period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve
months from your date of joining.

6. Notice Period
During probation, your employment can be terminated with ninety days’ notice or payment of ‘Basic Salary’ (the ‘Basic Salary’ that is
mentioned in the salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and confirmation of employment, if you voluntarily resign from the services of the Company, you
will be required to give ninety days’ advance written notice or ‘Basic Salary’ in lieu of the notice period subject tothe Company’s discretion.
In the event of you having any incomplete work assignment, the Company will have the discretion to relieve you only at the end of the
ninety days’ natice period. Similarly, the Company may terminate your employment by giving you ninety days’ notice or ‘Basic Salary’ in
lieu of notice period.

The Company can terminate your service without any notice period and without paying the salary in lieu of notice period, in case your
employmentis terminated on the grounds of

e Breach of confidentiality or IP related obligations

e Violation of law

e Gross misconduct

e Material breach of Company palicy, on your part. In such event, the Company will not be liable tomake paymentin lieu of naotice
period.

In case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous
working day.

7. Mediclaim Insurance Policy
Mediclaim Insurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are
requested to view the policy terms and conditions on Persistentintranet postjoining.

8. Retirement

You shall retire on the day of completion of your sixty years of age. For this purpose, the date of your birth considered will be as per the
certificate of proof of age submitted by you at the time of joining the Company. In case the last day of your employment falls on a non-
working day, your last day of employment shall be the im mediately preceding working day.

9. Rules and Regulations

You will be governed by the rules and regulations applicable tothe employees of the Company, including revisions in such rules as may
be effected from time totime. During the continuance of your engagement with us, you shall not be associated, concerned or interested
directly or indirectly in any other occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities
exclusively to the performance of your duties and shall faithfully serve the Company and use your best endeavor to promote the interest
and business thereof.

Also, the Chart of Authority and Disbursementis published on our Intranet (as applicable). You may gothrough the same, once you join
the organization.
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10. Invention Assignment and Confidentiality Undertaking
The matters pertaining toterms and conditions of your employment including your remuneration are strictly confidential between you
and the Company, and should be treated as such.
As part of the joining process, you will be required to sign ‘Invention assignment and confidentiality undertaking'.

11. Code of Conduct
As part of the joining process, you will be required to sign ‘Code of Conduct'.

12. Working Days

Normal working days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off
day. Staff of Support Departments may be required towork on Saturdays.

You will be governed by the working hours poalicy of the Company. Based on the business need, you may be required to work in shifts, in
extended working hours or on call. The same may be modified from time to time to keep it in line with the prevailing local statutory
provisions.

13. Information and Security

The role assigned during your employment with the Company includes the Information Security responsibilities as required by
organization and customer. This includes adhering, maintaining information security artifacts as required by Information Security
Policy of the organization and customer.

During your employment with the Company, you shall not disclose any information to anyone including but not limited to Company’s
customers, prospective customers, people or entities outside the Company or to any Company's employee which is confidential or trade
secret under your previous employment contract or disclosure of which is in violation of any law or third party intellectual property rights.
If you disclose any such information, you shall be solely liable at your own cost and you agree to hold harmless the Company from and
againstany claims, actions, suits, demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrantthatif you acceptthis employment offer with the Company, it shall not be in conflict with :

e anyother agreementthatyou may have entered into or
e any obligation thatyou may be bound to

15. Dispute Resolution

In case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good
faith to resolve such dispute or disagreement. In case you and Company fail to settle the dispute/ disagreement amicably, the same
may be exclusively referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party
shall bear its own costs for arbitration.
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16. Transit Accommodation
If you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The
accommodation will be for a period of maximum seven days from a day prior toyour joining date. For availing this, you need to send an
email request to Akanksha Khandare atakanksha_khandare@persistent.com one week prior toyour joining date.

17. Joining Formalities
Kindly contact Rajeshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 AM at the address
mentioned below for completion of joining formalities.

Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park,Hinjawadi,Pune,
Maharashtra, India 411057.

Please find the details of the documents/information required atthetime of joining, in Annexure-C.
We welcome you tothe Persistent family and look forward toa long and mutually rewarding association.

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar

Head - Campus Talent Acquisition

Annexure to and forming part of this letter:

i.Salary Breakup Sheet (Annexure-A)

ii. Company Benefits (Annexure-B)

iii. Documents Required on the day of joining (Annexure-C)
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Acceptance of the offer

| have read and understood all the terms and conditions contained in this letter and agree to abide by the same. | am signing this
Appointment letter as a token of my having accepted employment with the Company and theterms and conditions set outin this letter.
Alsol hereby declarethat nothing apart from the above mentioned clauses have been committed tome during the selection process.

I will join the Company as per thejoining date that will be conmunicated tomein due course of time.

Date: Signature:
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SALARY BREAK-UP SHEET (Annexure - A)

Date: Jan 16, 2022

Grade: 3.0

Location: Pune

Name: Vaibhav Wankhedkar
Designation: Software Engineer

| |Month|y Components % of basic salary/Amount (Rs.)
1 |Basic Salary 11,800
2 [House Rent Allowance 50% 5,900
3 [Company contribution to E.P.F./Special Pay | (#) 1,800
4 |Superannuation fund/Special Pay Il 15% 1,770
5 [National Pension Scheme/Special Pay Ill 10% 1,180
6 |Leave Travel Assistance 10% 1,180
7 |Performance Pay 10% 1,180
8 [Statutory Bonus/Ex-gratia 20% 2,360
9 |Upkeep Pay 4,608
Total to be paid monthly (M) 31,778
Total for the year [M * 12] [A]J 381,336
|l [variable Components
1 [Company Performance Bonus[CPB] Per Month [M] 3,584
Total CPB 10% of Annual Gross Salary [B] 43,008
{jAnnual Component
Provision for your gratuity [C] 4% 5,664
Annual Gross Salary[A+ B + C] 430,008
IV[Major Benefits [Average cost per person p.a.]
Insurance* and Food* [D] 41,000
Cost To Company (CTC)[A+ B+ C + D] 471,008

#Provident Fund Contribution Option:

As permitted by the Employees Provident Funds and Miscellaneous Provisions Act, 1952 and its Rules, at the time of
joining, if you give your written consent, Company will provide you an option to limit your Provident Fund Contribution
to maximum monthly wage ceiling defined by EPF authority (Currently it is Rs. 15,000/- per month) instead of on the
entire basic salary mentioned in this salary break-up sheet. You understand and agree that if you explicitly consent to
choose the above mentioned option, you will see following impact in your monthly pay slip.

¢ There is no impact on your Gross salary and CT C salary as stipulated under Annexure A.

+ Both Employee’s contribution and Company contribution to E.PF will be lesser than what is mentioned in the
salary break-up sheet under Annexure A-l point no. 3. Differential amount will be shown under “Special Pay I” in
your pay slip. Income tax deduction benefit would reduce to that extent.

* As EPF deductions are less, your take home pay would be more than what is stipulated under Annexure A. This
will attract appropriate income tax.

You agree and understand that as and when the EPF authorities revise maximum monthly wage ceiling (currently Rs.
15,000/- per month) appropriate changes will be made keeping the same principle, i.e. limiting both employee and
employer contribution to statutory wage ceiling, as long as it is permitted by the law.

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar

Head - Campus Talent Acquisition
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Annexure-B

In_ addition to major benefits mentioned in "Annexure - A", Persistent provides the following benefits, as applicable/ as per

* Leaves
o Privileged Leaves (PL) - 27 Days. Unused PL of ongoing year will be carried forward on an annual basis toa maximum
of 21 days out of 27.
Maternity Leave (ML) - As statutory requirement
Paternity Leave (PAL) - 5 Days
Child Adoption Leave (CAL) - 10 Days
Study Leave (STL)
Long leave
Com pensatory-Off
e Paid Hdlidays
e Employee Deposit Linked Insurance Policy
e |ong Service Award
e Company sponsored Higher Education / certifications
e Night Shift Allowance
e Reward and Recognition
e Employee Engagement activities
* Project Party
e Flexi working hours
e Annual Health Check-up

0O 0 0 0 0 o

Following facilities are available at certain locations

e Subsidized Transportation Facility
e Gymnasium Facility

* In-house Sports Facility

e Doctor on premises

**Food *Insurance Policy
- Lunch, Snacks - Group Term Lifelnsurance
- Personal Accident
- Mediclaim Hospitalization (Self, Spouse, 2 children and Parents)

“Food and Insurance” is a benefit being extended to the employees and cannot be paid in cash, under any circumstances.
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Annexure - C
Guidelines for Joining Process

As a part of your joining process, you will receive an email from Persistent. This email will contain a link of the Pre Joining Portal.
Prejoining portal is system where you arerequired to complete following activities before joining

1) System Entries

You are requested to enter your details in Pre Joining portal. Some details, which we received during selection process, are already entered
in the system. You arerequested to go through the details. Please complete the process by entering all details in portal.

Details which arerequired tobe entered in system are as below

® Personal Details

e Address Details

e Family Details

e Education Details

e Previous Employer Details
e Language Details

Please note that your joining form and Background Verification form will be generated based on the above mentioned details. These are
Key details without which the forms cannot be generated. Hence you are requested to please complete all details. In case of queries, you
can carry relevant documents on day of joining and after clarification, you can complete the details.

2) Upload Documents
You are requested to upload all relevant documents in Pre Joining Portal. Please use appropriate type of the documents and save.
Please upload documents in PDF format only.

Valid documents for each categoryare:

a) Identity proof: Any one of the below

1. Passport
2. Voter's card
3. Driving License

b) Currentand Permanent Address proof — Any one of the below

1. Electricity bill

2. Telephone bills

3. Ration card

4. Corporation tax receipt
5. Copy of Index 2

c) Date of Birth Proof — Any one of the below

1. Birth Certificate

2. Schoadl leaving certificate

3. 10th pass Certificate

4. Notarized copy of date of birth proof
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d) Educational Information: All documents (as applicable)

1.SSC mark sheet & certificate

2. HSC mark sheet & certificate

3. Diploma (if applicable) :Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate /
Convocation Certificate / Provisional Passing Certificate)

4. Graduation (if applicable): Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate /
Convocation Certificate / Provisional Passing Certificate)

5. Post-graduation (if applicable) : Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate /
Convocation Certificate / Provisional Passing Certificate)

e) Professional Information: (As applicable)

1. Relieving Letter/Experience Certificate / Service Certificate from all previous employers (if applicable)

2. Resignation Acceptance Letter / Email / Relieving Letter / Experience Certificate from current employer (if not currently available,
itis mandatory to submitthe same on the date of Joining)

3. Latest Salary Slips for the last twomonths from your previous employer

f) Marriage Certificate (in case of name change for women em ployees)
g) Pan Card (Mandatory)

If you do not receive the link for the pre joining portal or you face any problem while uploading documents, please keep soft copy of the
documents availablein your personal email account. Necessary access will be provided toyou on day of joining toupload documents.

Persistent Systems Limited, Bhageerath, 402, Senapati BapatRoad, Pune 411016 | Tel: +91 (20) 670 30000 | Fax: +91 (20) 6703 009 CIN
- L72300PN1990PLC056696

Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408) 216 7010

Persistent System's France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France| Tel: +33 (0) 4 76 53 35 80

Offer Letter Attachments

Response
Not Specified v






