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JOB OFFER DOCUMENT
for
APARNA SURESHGIR GOSAVI

Offer Valid till September 24, 2021

Offer Submitted on: 23rd September 2021

Offer Accepted on : September 23, 2021

7498483051

aparnagosavi30@gmail.com

Salesforce Trainee



Dazeworks Overview
With an expert team of certified Salesforce developers, admins, consultants, architects and MVPs,
Dazeworks has completed global rollouts of Salesforce for leading companies worldwide. With over 180+
successful client engagements under our belt, we are one of most trusted and innovative Salesforce
partners. We are focused on transforming businesses through the adoption of the Salesforce platform.
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The Expert's Advantage
Dazeworks has 9 global office locations – two in India and in the US, Canada, UK, UAE,

Sri Lanka and Africa. With over 100+ certified developers and 9 MVPs, Dazeworks has one among the largest
number of MVPs together under one organizational umbrella.

We are committed to delivering world-class solutions to our customers. Our team of certified professionals
has deep knowledge of the Salesforce platform and brings best practices and pre-built components from a

number of successful customizations and implementations to deliver quality, proven and fast results.
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Congrats!
On behalf of Dazeworks Technologies Private Limited (the “Company”), I am pleased to confirm our offer
of employment to you as Salesforce Trainee. We extend this offer, and the opportunity it represents, with
great confidence in your abilities. You have made a favourable impression with everyone you interacted
with and we are excited with the prospect of you joining our organization on 27th September 2021. Your
initial place of posting is Kochi/Remote and you will be reporting to Mr. Vinay Chaturvedi. You will have
the privilege of working from home subject to your manager's approval. However, depending upon the
requirement, the company can transfer you to any other location.

Your training period with us will be governed by the Terms and Conditions as detailed in Annexure and any
and all rules, regulations, guidelines, policies, procedures, and practices of the Company, which may be
amended from time to time. During your training period, you shall be provided with a stipend of INR 10000
per month which shall be deposited into your bank account. Your Yearly CTC is INR 120000.

Your compensation details are confidential and you may discuss them only with the undersigned in case of
any clarification. It is our hope that your acceptance of our offer will be just the beginning of a mutually
beneficial relationship with our organization.

We would like you to join the Company on 27th September 2021. Please note that if you do not join us by
the due date, the offer is withdrawn. At the time of joining, it is mandatory for you to submit the documents
mentioned below:

• Copy of your passport

• Copy of the PAN card

• Copy of Aadhar Card

• Copy of educational certificates

• Last drawn payslip, if any

• Service certificates from the previous employer(s) and / relieving letter from last company, if
applicable

• Form 16 from the last employer, if applicable

• Three colour passport photographs (Self)

Aparna Sureshgir Gosavi

September 23, 2021
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ANNEXURE A
Name: Aparna Sureshgir Gosavi

Designation: Salesforce Trainee

Compensation Break-up/CTC

Your total compensation package is listed below, During your training period, you shall be provided with a
stipend which shall be deposited into your bank account.

Compensation

Description Monthly Months Yearly

Stipend (Monthly) 12 INR120,000

Total INR120,000

TAX DEDUCTION
Your compensation above is subject to an income tax deduction (if any) per rules and guidelines prescribed
under the prevailing tax laws.

Aparna Sureshgir Gosavi

September 23, 2021
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Annexure
EMPLOYMENT TERMS AND CONDITIONS

1. Commencement and Terms of Employment
1. Your effective date of employment will be 27th September 2021 (“Effective Date”).

2. You agree that you will at all times faithfully, industriously, and to the best of your skill, ability,
experience and talents, perform all of the duties required of your position. In carrying out

these duties and responsibilities, you shall comply with this Agreement, all company policies,
procedures, rules and regulations, both written and oral, as are announced by the Company,
from time to time. It is also understood and agreed to by you that your assignment, duties
and responsibilities and reporting arrangements may be changed by the Company, in its sole
discretion, without causing termination of this Agreement. This Agreement provides a
summary of the main terms and conditions of your employment with the Company. Your
attention is also drawn to the Company Policies and Procedures manual (collectively referred
to as the “Handbook”) which describe in further detail, various other employment practices,
such as claiming and payment of business expenses, and policies such as those on Leave &
Holidays, Sexual Harassment, Use of Technology and Health and Safety, with which the
Company expects you to comply. A copy of the Handbook is available for your use from your
manager/ HR Team. The Handbook is reviewed from time to time and any revisions published
as amendments.

3. Probation Period: You shall be on probation for a period of 6 months (‘Initial Probation
Period’) from the Effective Date of your employment with the Company. Notwithstanding
anything contained herein, during your Initial Probation Period, the Company may terminate
your employment with 5 (Five) days’ notice, and with or without stating any reason
whatsoever. Notwithstanding anything to the contrary contained herein, the Company may, in
its sole discretion, at any time, extend this period of probation for an additional specified
period (‘Extended Probation Period’), upon notice to you. Your employment with the
Company will be confirmed upon the satisfactory performance and completion of your total
Probation Period (whether Initial or Extended), unless otherwise communicated to you by the

Company.

4. The Company has accepted the candidate as the Employee and the employee shall be
undergoing training for three years, the cost of which including other expenses will be borne
by the Company and inconsideration, the Company will avail the benefits of training of the
Employee and as such the Employee will diligently and efficiently serve the Company for a
minimum period of three years and the salary of the employee. The Employee has agreed to
complete the training diligently for the special period of three years which may be curtailed or
extended by the Company. The employee agrees to complete the training period of 3 (three)
years with a condition that in case the Employee will not complete the learning or quits the
job before the specified period, the Company will be entitled to recover a sum of Rs.
1,50,000/- from the Employee.
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2. Terms and Scope of Employment
a. You will be employed in the position of Salesforce Trainee. Your initial duties and

responsibilities will be briefed to you in the new employee orientation program or by your
manager Mr. Vinay Chaturvedi.

b. Your principal place of work as on 27th September 2021 shall be at Kochi/Remote, or at such
other place as may be designated by the Company. You may be transferred, at the sole and
absolute discretion of the Company, to any place in India or outside India, on terms and
conditions not less favourable than those contained in this Agreement. You may be required
to travel both inside and outside India on the business of the Company in the due
performance of your duties, from time to time.

c. The Company may also depute you to any work or assign you to any client, associate
company, branch, office, subsidiary or other companies, concerns, organizations, or firms
with whom the Company may make any such arrangement or agreement. You will at all times
need to keep your passport valid and current.

d. This agreement will subsist throughout the service of the Employee with the Company and
shall not be withdrawn for any reason whatsoever unless three calendar months’ notice in
writing is given of his/her intention to do so and till the expiry of the said notice period and
without prejudice to whatever liability that he/she has incurred till the expiry of the notice
period.

e. The employee does hereby agrees and binds himself/herself to indemnify and to pay to the
Company the specified amount of damages without any question or determination of its
quantum. For further information, please contact hr@dazeworks.com

f. It is hereby agreed by the “Employee” and the ‘Company’ that all disputes relating to this
agreement shall be referred for arbitration as per the Arbitration & Conciliation Act and the
decision of the arbitrator shall be final and binding upon the parties.

3. Compensation
a. Your stipend during the time of your training period is INR 10000.

b. Upon the successful completion of your probation period, your compensation will be
reviewed as per the company policy.

c. Appraisal and Bonus: You shall be entitled to yearly appraisals and bonuses as per the
company’s policy. For further information, please contact hr@dazeworks.com

4. Non-Compete Obligations
a. Commitments & Dealings: You will not enter into any commitments or dealings on behalf of

the Company, for which you have no express authority nor alter or be a party to any alteration
of any principle or policy of the Company or exceed the authority or discretion vested in you
without the previous sanction of the Company, or those in authority over you.

b. The singularity of Service: You will not, without our previous written permission of the
Company, carry on any business, or enter for any part of your time, in any capacity, the

services of, or be employed by, any other firm, company or person. You will devote your
whole time and attention to your duties to promote the interests of the Company.

1. You agree that, during the term of your engagement with the Company, and for a period of 24
months thereafter, you shall not directly or indirectly approach, solicit, or endeavour to entice away
other employees from the Company, individually or on behalf of any other person, company, or
entity. This includes the invitation of any director or employee of Dazeworks Technologies Pvt Ltd to
join you or any other person, company, or entity as a partner, co-founder, employee, investor, or
otherwise.
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a. You agree that, during the term of your engagement with the Company, and for a period of 24
months thereafter, you shall not directly or indirectly approach, solicit, or endeavour to entice
away other employees from the Company, individually or on behalf of any other person,
company, or entity. This includes the invitation of any director or employee of Dazeworks
Technologies Pvt Ltd to join you or any other person, company, or entity as a partner, co-
founder, employee, investor, or otherwise.

b. For a period of 24 months after the cessation of your employment with the Company, you will
not solicit from the Company, or perform for any Client/Customer (as that term is defined
below), directly or indirectly, in any jurisdiction where the Company does business, any type of
services that you performed while employed by the Company.

2. Intellectual Property Rights Ownership If during the course of your duties you make any
discovery or invention or secret process or improvement in procedure or make any literary or artistic
work or computer program relevant to, or capable of use in, the business of the Company then you
must disclose all facts and details to the Company as it may require, and such discovery, invention,
secret process, or improvement in procedure, literary or artistic work or computer program and all
intellectual property rights relating thereto, shall belong to and be the absolute property of, the

Company. At the request and expense of the Company, you shall give and supply all such
information, data, drawings and assistance as may be necessary or in the opinion of the Company
desirable to enable the Company to exploit the intellectual property to the best advantage (as
decided by the company). You shall execute all documents and do all things which may, in the
opinion of the Company, be necessary or desirable for obtaining patent or other protection for the
intellectual property and for vesting the same in the Company, as the Company may direct. You also
agree to execute any additional documents, subsequent to your employment with the Company, as
may be necessary for the Company to perfect its title in the intellectual property.

3. Data Protection - You consent to the Company holding and processing, both  electronically and
manually, the data it   collects in relation to you, in the course of your employment, for the  purpose
of the Company’s administration and management of its employees, its  business and for
compliance with applicable procedures, laws and regulations.  You also consent to the transfer,
storage and processing by the Company of such  data outside India, where the Company may have
its offices, and to the sharing  of such data with prospective buyers, acquirers and partners of the
Company’s  business. You also agree that you will not be sharing any details personal or
professional with anyone inside or outside the firm without prior written  consent from the company.

4. Confidentiality of salary information
a. Your salary package is based on, besides your overall experience level in the industry, your

educational qualifications and the experience and knowledge level assessed at the time of
selection, particularly in the skill sets relevant. Therefore, the salary package offered to you is
particular and personal to you. Any comparison of the same with the salary packages of other
employees, based purely on the total experience level in the industry, maybe unrealistic,
misleading and invidious.

b. You are required to strictly maintain the secrecy of and ensure that you don’t divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company, except Directors/Heads of the HR
department of the Company.

c. In a similar way, when deputed to work/interact at the client site, you are expected not to
discuss or disclose the same to any member of the client staff, in the interest of maintaining
and promoting good and ethical functional business relations with our clients.
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5. Severability:
1. This Agreement supersedes any prior or subsisting agreement, correspondence or

arrangement, including but not limited to any service agreement or contract of employment
(oral or otherwise), made between the company and you in relation to your employment and
any such agreement(s) shall be deemed to have been terminated by mutual consent with
effect from the Effective Date.

6. Termination of Employment
1. Notice of termination: Each party agrees to provide the other party with Three Months prior

written notice for termination of employment or payment of three months’ salary in lieu of
notice of termination. Notwithstanding the above, in the event that you desire to terminate
your employment with the Company, the Company shall have the sole discretion to relieve
you only after the completion of a Company assignment, where the same has not yet been
completed by you. Provided, however, that the Company may terminate your employment at
any time without notice or payment in lieu of notice of such termination arises as to the result
of your misconduct, negligence and/or breach and/or Global Code of Conduct.
Notwithstanding other provisions of this Agreement, the procedures for termination of
employment and any associated payment settlement will be subject to management's sole
discretion.

2. In the event of termination, the Company shall not be obliged to make any payment to you
save for, the amount of salary and benefits any remuneration (and payment in lieu of any un-
availed leave, if applicable) actually accrued (on a pro-rata basis) up to and including the date
of such termination. The Company shall be entitled to deduct from such payment, any sums
owing to the Company from you, which deduction you expressly hereby consent and
authorize. Termination of the Agreement (for breach of terms of employment) would be
without prejudice to: (a) The Company's right to claim the actual damages it has suffered
through the breach by you of any terms and conditions hereto; and (b) Any other relief to
which the Company may be entitled under contract, law or equity.

3. In the event that you are incapacitated by ill health, accident or any other cause from
performing your duties under this Agreement for a period of 60 working days or more
(whether consecutive or not) in any continuous period of 12 months, the Company may
terminate this Agreement by giving you one month’s written notice (whether or not you
remain incapacitated and unable to perform your duties under this Agreement), provided
that you shall receive all benefits lawfully due to you under this Agreement calculated up to
the date of termination of employment.

4. Upon the termination or cessation of your employment with the Company for any cause
whatsoever, you shall immediately deliver up to the Company or its authorized
representative, any property or documents of the Company which may be in your
possession, custody or under your control, including, without limitation, mobile phone, laptop,
memoranda, correspondence, notes, records, reports, sketches, plans, letterheads, visiting

cards or other documents and any copies or reproductions thereof in any medium
whatsoever, and all other confidential information, whether or not the property was originally
supplied to you by the Company. If so requested, you shall provide to the Company a signed
statement confirming that you have fully complied with this Clause.

5. in case the Employee does not complete the learning or quits the training period before the
specified period (3 years), the Company will be entitled to recover a sum of Rs. 1,50,000/- from
the Employee.
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6. Breach of agreement: The company reserves the right to withhold the relieving letters/
experience letter and other supporting documents. The employee understands that the
company shall provide the appropriate reasons during the employee's background
verification. The company take legal action against the employee if this agreement is found to
be breached.

7. Without prejudice to any other right available under law, the Company reserves the right to
make reasonable deductions from your full and final salary payment or any other amount due
to you, in the event you fail to return all the property of the Company which is in your
possession, or return it in a damaged state, other than due to normal wear and tear.
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Signature

This offer letter, together with the Annexures described herein, supersedes all other previous or
contemporaneous oral or written representations, understandings or agreements relating to the subject
matter of this offer between you and the Company or its affiliates.

This offer of employment is subject to satisfactory reference checks and verification of documents. During
the reference check, if any information provided by you in the Application Form/Interview is found to be
incorrect/false, the Company reserves the right to withdraw this offer without further notice.

We look forward to you joining our team. If you wish to discuss any details of this offer, please feel free to
contact us.

Congratulations & Warm Regards, For Dazeworks Technologies Pvt Ltd,

Sivasree Devinarayanan

hr@dazeworks.com

September 23, 2021

ACCEPTANCE:

I, Aparna Sureshgir Gosavi have read and understood the terms and conditions of the employment offer,
and do hereby agree and accept the same. I will join the Company on 27th September 2021

Aparna Sureshgir Gosavi

aparnagosavi30@gmail.com
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Onboarding NDA
As a Chief of Staff for Dazeworks Technologies Pvt Ltd ("Dazeworks"), a company incorporated in Office No
2, Wing 2, 4th Floor, "Jyothirmaya" IT Building, Infopark, Kochi Phase 2 SEZ Kakkanad Kerala India 682030,
(GSTIN 32AAFCD4231N1ZR), and in consideration of the compensation now and hereafter paid to Aparna
Sureshgir Gosavi, ("recipient"), the recipient will devote the best efforts to furthering the best interests of
Dazeworks Technologies Pvt Ltd. Recipient agrees not to engage in activities that

1. Conflicts with Dazeworks Technologies Pvt Ltd business interests, including without limitation, any
business activities not contemplated by this agreement

2. Occupies the recipient’s attention so as to interfere with the proper and efficient performance of the
recipient’s duties at Dazeworks Technologies Pvt Ltd

3. Interferes with the independent exercise of the recipient’s judgment in Dazeworks Technologies Pvt
Ltd best interests.

As used herein, Dazeworks Technologies Pvt Ltd business means the development, marketing and support
of software and services for business and professional use including operation systems, application
program, cloud technology, Internet-related websites or e-commerce solutions as well as books and
hardware for the microcomputer and Internet marketplace.

1. Definition of Confidential Information. “Confidential Information” means
1. any technical and non-technical information related to a party’s business and current, future

and proposed products and services of each of the parties, including for example and without
limitation, each party’s respective information concerning research, development, design
details and specifications, financial information, procurement requirements, engineering and
manufacturing information, technologies and technical information, customers, partners,
suppliers, investors, business forecasts, budgets, sales information, pricing, client details,
marketing plans, services of Dazeworks Technologies Pvt Ltd along with all information privy
to Consultant about Dazeworks Technologies Pvt Ltd.

2. any information a party has received from others that may be made known to the other party
and which a party is obligated to treat as confidential or proprietary

3. all analyses, compilations, studies, copies, reproductions or other documents or records
pertaining to Confidential Information whether prepared by a party or its respective
representatives. Failure to mark any Confidential Information as confidential will not affect its
status as part of the Confidential Information hereunder.
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2. Recognition of Absolute ownership. That the recipient does hereby recognise and admit that
Dazeworks Technologies Pvt Ltd is the absolute, unrestricted and exclusive owner of the confidential
or proprietary technical, financial, marketing, manufacturing, distribution, or other technical or
business information or trade secrets of Dazeworks Technologies Pvt Ltd, including without
limitation, concepts, techniques, processes, methods, systems, designs, clients, cost data, computer
programs, formulae, development or experimental work, work in progress, customers and suppliers
as well as software for business and professional use application programs, operating systems,
internet websites or e-commerce solutions, books, hardware and information for the marketplace
used by the recipient in the course of consultant services with Dazeworks Technologies Pvt Ltd

The recipient agrees that the recipient shall not in any manner whatsoever, represent and/or claim
to have any interest by way of ownership, assignment or otherwise in the same.

In this agreement, all confidential and/or proprietary information belonging to and/or in possession
of Dazeworks Technologies Pvt Ltd, which is received, accessed, and/or used by the recipient during
the course of the recipient’s consultant services with Dazeworks Technologies Pvt Ltd, shall include
without limitation, such information received from Dazeworks Technologies Pvt Ltd, its customers
and/or any entity in which Dazeworks Technologies Pvt Ltd holds or controls more than 50% of the
equity stock thereof and/or is entitled to vote for the election of directors.

3. Non-Disclosure. At all times, during the recipient’s consultant services and thereafter, the recipient
will not disclose to anyone outside Dazeworks Technologies Pvt Ltd nor use for any purpose other
than the recipient’s work for Dazeworks Technologies Pvt Ltd

1. Any confidential or proprietary technical, financial, marketing, manufacturing, distribution or
other technical or business information or trade secrets of Dazeworks Technologies Pvt Ltd,
including without limitation, concepts, techniques, processes, methods, systems, designs,
circuits, cost data, computer programs, formulae, development or experimental work, work-in-
progress, customers and suppliers

2. Any information Dazeworks Technologies Pvt Ltd has received from others which Dazeworks
Technologies Pvt Ltd is obligated to treat as confidential or proprietary

3. Any confidential or proprietary information which is circulated within Dazeworks Technologies
Pvt Ltd via its internal electronic mail system, intranet or otherwise. The recipient agrees to
not disclose any confidential or proprietary information to anyone inside Dazeworks
Technologies Pvt Ltd except on a “need-to-know” basis. If the recipient has any questions as to
what comprises such confidential or proprietary information or trade secrets, as to whom, if
anyone inside Dazeworks Technologies Pvt Ltd, it may be disclosed, the recipient will consult
with the supervising authority at Dazeworks Technologies Pvt Ltd in writing regarding the
same.

4. Assignment of inventions. The recipient agrees to assign exclusively to Dazeworks Technologies
Pvt Ltd all right, title and interest in and to any all inventions, discoveries, designs, developments,
improvements, copyrightable material, and trade secrets (collectively herein “Inventions”) that the
recipient solely or jointly may conceive, write, encode, develop, or reduce to practice during the
period of time the recipient is in the employment of Dazeworks Technologies Pvt Ltd. The recipient
will make prompt and full disclosure to Dazeworks Technologies Pvt Ltd of any inventions, and if for
any reason the assignment pursuant to this clause is not effective, will hold all such inventions in
trust for the sole benefit of Dazeworks Technologies Pvt Ltd. The recipient agrees to waive and
quitclaim to Dazeworks Technologies Pvt Ltd, any and all claims of any nature whatsoever that the
recipient now or hereafter may have for infringement of any patent resulting from any patent
applications for any inventions so assigned to Dazeworks Technologies Pvt Ltd.

1. The recipient’s obligation to assign shall not apply to any invention about which the recipient
can prove that:
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2. it was developed entirely on the recipient’s own time; no equipment, supplies, facilities,
services or trade secret ofDazeworks Technologies Pvt Ltd were used in its development;

3. it does not relate directly to the business of Dazeworks Technologies Pvt Ltd to the actual or
demonstrably anticipated research or development of Dazeworks Technologies Pvt Ltd

4. it does not result from any work performed by the recipient for Dazeworks Technologies Pvt
Ltd.

5. Application for Copyright and Patents. The recipient will execute any proper oath or verify any
proper document in connection with carrying out the terms of this agreement. If, because of mental
or physical incapacity or for any other reason whatsoever, Dazeworks Technologies Pvt Ltdis unable
to secure signature to apply for or to pursue any application for any Indian or foreign patent or
copyright covering inventions assigned to Dazeworks Technologies Pvt Ltd as stated above, the
recipient irrevocably designates and appoints Dazeworks Technologies Pvt Ltd and its duly
authorized officers and agents as agent and attorney in fact, to act for the recipient and in the
recipient’s behalf and stead, to execute and file any prosecution and issuance of Indian and foreign
patents and copyrights thereon with the same legal force and effect as if executed by the recipient
will testify at Dazeworks Technologies Pvt Ltdrequest in any interference, litigation or other legal
proceedings that may arise during or after the services with Dazeworks Technologies Pvt Ltd

6. Third-party information. The recipient recognizes that Dazeworks Technologies Pvt Ltd has
received and will receive confidential or proprietary information from its customers as well as third
parties subject to a duty on Dazeworks Technologies Pvt Ltd part to maintain the confidentiality of
such information and to use it only for a certain limited purpose. During the term of recipient’s
Consultation and thereafter, the recipient will not disclose such confidential or proprietary
information to anyone except as necessary in carrying out the recipient’s work in Dazeworks
Technologies Pvt Ltd and consistent with Dazeworks Technologies Pvt Ltd agreement with such
customers or third party. The recipient will not use such information for the benefit of anyone other
than Dazeworks Technologies Pvt Ltd or such third party, or in any manner inconsistent with any
agreement between Dazeworks Technologies Pvt Ltdand such third party of which the recipient is
made aware.

7. Injunctive Relief. A breach by Recipient of this Agreement will cause irreparable and continuing
damage to Dazeworks Technologies Pvt Ltd for which money damages are insufficient, and
Dazeworks Technologies Pvt Ltd shall be entitled to injunctive relief and/or a decree for specific
performance, and other relief as may be proper (including money damages if appropriate), without
the need to post a bond.

8. Prior Employer Information. During the recipient’s services at Dazeworks Technologies Pvt Ltd, the
recipient will not use improperly or disclose any confidential or proprietary information or trade
secrets of former or current employers, principals, partners, co-ventures, clients, customers or
suppliers of the vendors or customers of such persons or entities or their vendor or customers and
will not bring onto the premises of Dazeworks Technologies Pvt Ltd, any unpublished document or
any property belonging to any such persons or entities or their vendors or customers unless such
persons or entities have given their consent. The recipient will not violate any non-disclosure or
proprietary rights agreement the recipient might have signed in connection with any such person or
entity.

9. Presumption of a breach. In the event of the possession, access and or use of the confidential or
proprietary technical, financial, marketing, manufacturing, distribution or other technical or business
information or trade secrets of Dazeworks Technologies Pvt Ltd, including without limitation,
concepts, technique’s processes, methods, system’s, designs, clients, cost data, computer programs,
formulae, development or experimental work, work-in-progress, customers and suppliers as well as
software for business and professional use, application programs by any other third party with
whom the recipient may have a nexus, it shall be presumed, unless proved to the contrary, that such
information has so come to the possession of the third party on account of breach of this agreement
by the recipient.
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10. Term of employment. The recipient acknowledges that Consultation will be of indefinite duration
and that either Dazeworks Technologies Pvt Ltd or the recipient will be free to terminate this
relationship at will and at any time with or without cause and in accordance with the Professional
Consultation Agreement signed by the recipient with Dazeworks Technologies Pvt Ltd on 27th
September 2021. The recipient also acknowledges that any representations to the contrary are
unauthorized and void unless contained in the said professional consultant agreement and or work
order and NDA signed by an officer of Dazeworks Technologies Pvt Ltd

11. Non-solicitation. While in the agreement of services with Dazeworks Technologies Pvt Ltdand for a
period of 2 years from the termination of the recipient's agreement, the recipient will not induce or
attempt to influence directly or indirectly, any employee at Dazeworks Technologies Pvt Ltd to
terminate his employment with Dazeworks Technologies Pvt Ltd or to work for the recipient or any
other person or entity.

12. Personal property. The recipient agrees that Dazeworks Technologies Pvt Ltd will not be
responsible for loss, disappearance, or damage to personal property on Dazeworks Technologies Pvt
Ltd premises, or if applicable, on residential premises subsidized by Dazeworks Technologies Pvt Ltd
(including apartments or temporary housing). The recipient agrees to release, discharge and hold
Dazeworks Technologies Pvt Ltd harmless from any and all claims relating to the loss of,
disappearance, or damage to such personal property

13. Ownership and Return of Confidential Information and Other Materials. All of Dazeworks
Technologies Pvt Ltd’s Confidential Information, and any Derivatives (defined below) thereof,
whether created by Dazeworks Technologies Pvt Ltd or Recipient, are the property of Dazeworks
Technologies Pvt Ltd and no license or other rights to Dazeworks Technologies Pvt Ltd’s Confidential
Information or Derivatives is granted or implied hereby. For purposes of this Agreement,
“Derivatives” shall mean: (a) for copyrightable or copyrighted material, any translation, abridgement,
revision or other forms in which an existing work may be recast, transformed or adapted; (b) for
patentable or patented material, any improvement thereon; and (c) for material that is protected by
trade secret, any new material derived from the existing trade secret material, including new
material which may be protected under copyright, patent and/or trade secret laws. Recipient hereby
does and agrees to irrevocably assign to Dazeworks Technologies Pvt Ltd all of Recipient’s rights, title
in interest and interest in and to the Derivatives. All materials (including, without limitation,
documents, drawings, papers, diskettes, tapes, models, apparatus, sketches, designs and lists)
furnished by Dazeworks Technologies Pvt Ltd to Recipient (whether or not they contain or disclose
Dazeworks Technologies Pvt Ltd’s Confidential Information) are the property of the Dazeworks
Technologies Pvt Ltd. Within five (5) days after any request by Dazeworks Technologies Pvt Ltd,
Recipient shall destroy or deliver to Dazeworks Technologies Pvt Ltd, at Dazeworks Technologies Pvt
Ltd’s option, (a) all Dazeworks Technologies Pvt Ltd-furnished materials and (b) all materials in
Recipient’s possession or control (even if not Dazeworks Technologies Pvt Ltd furnished) that contain
or disclose any of the Dazeworks Technologies Pvt Ltd’s Confidential Information. The recipient will
provide Dazeworks Technologies Pvt Ltd a written certification of Recipient’s compliance with
Recipient’s obligations under this Section

14. Equitable relief. The Recipient acknowledges that any violation by the recipient under this
agreement, and/or any obligation of like nature, will cause irreparable injury to Dazeworks
Technologies Pvt Ltd, and Dazeworks Technologies Pvt Ltd shall be entitled to extraordinary relief in
any court in India, including, but not limited to, temporary restraining orders, preliminary
injunctions, and permanent injunctions, without the necessity of posting bond or security.

15. Notices. Any notice required or permitted by this Agreement shall be in writing and shall be
delivered as follows, with notice deemed given as indicated: (a) by personal delivery, when delivered
personally; (b) by overnight courier, upon written verification of receipt; (c) by electronic or facsimile
transmission, upon acknowledgement of receipt of such transmission; or (d) by certified or
registered mail, return receipt requested, upon verification of receipt. Notice shall be sent to the
addresses set forth above or to such other address as either party may provide in writing.

16. Severability. If a court of law holds any provision of this Agreement to be illegal, invalid or
unenforceable, (a) that provision shall be deemed amended to achieve an economic effect that is as
near as possible to that provided by the original provision and (b) the legality, validity and
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17. Waiver; Modification. If a party waives any term, provision or a party’s breach of this Agreement,
such waiver shall not be effective unless it is in writing and signed by the party against whom such
waiver is asserted. No waiver by a party of a breach of this Agreement by the other party shall
constitute a waiver of any other or subsequent breach by such other party. This Agreement may be
modified only if authorized representatives of both parties consent in writing.

18. Attorney fees. If court proceedings are required to enforce any provision of this agreement, the
prevailing party shall be entitled to an award of reasonable and necessary expenses of litigation,
including reasonable attorney fees and court fees.

19. Entire Agreement. The recipient agrees that this agreement shall be governed for all purposes by
the laws of India and that venue for any action arising out of this agreement shall be the courts of
India. If any provision of this agreement shall be declared excessively broad, it shall be construed so
as to afford Dazeworks Technologies Pvt Ltd the maximum protection permissible by law. If any
provision of this agreement is void or is so declared, such provision shall be severed from this
agreement, which shall otherwise remain in full force and effect. This agreement sets forth the entire
agreement of the parties as to the subject matter hereof and any representations, promises, or
conditions in connection therewith not in writing and signed by both parties shall not be binding
upon either party, the terms and conditions of this Agreement shall survive termination of services.

Sivasree Devinarayanan

hr@dazeworks.com

September 23, 2021 10:14 AM

ACCEPTANCE:

I,Aparna Sureshgir Gosavi have read and understood the terms and conditions of the Non-disclosure
Agreemnt, and do hereby agree and accept the same. I will join the Company on 27th September 2021

Aparna Sureshgir Gosavi

aparnagosavi30@gmail.com
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HRD/3T/1002974838/22-23 April 1, 2022

Mr. Arbaz Raju Kagadi

21A, Rukmini Nagar, Bhag 2,

Near Vijay Provision Store, Near By Amadar Balasaheb Patil House,

Karad-415110

India

Ph: +91-8668253816

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Arbaz,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.04.01 11:06:58 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Mr. Arbaz Raju Kagadi
21A, Rukmini Nagar, Bhag 2,
Near Vijay Provision Store, Near By Amadar Balasaheb Patil House,
Karad-415110
India

Ph: +91-8668253816

Dear Arbaz,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.
"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract
or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 14-Apr-2022.

Location

Your location for employment is MYSORE, India .
You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercially viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Terms and Conditions during Training 

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company` s pro-active policies in encouraging
leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month`s notice or salary
thereof in case you decide to leave our services, subject to the Company`s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months` notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.
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Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company`s discretion.
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You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet `Sparsh`. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Date: 2022.04.01 11:06:58 IST
Reason: Digitally Signed
Location: Bangalore
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ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Arbaz Raju Kagadi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Arbaz Raju Kagadi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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22-Nov-2021
  
Dear Mayuri Vikas Pawar,
B.E., Electrical Engineering
Zeal College of Engineering and Research, Narhe
 
Candidate ID – 18969503
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

                                                                                    
  
  

                                                 Compensation and Benefits

Name: Mayuri Vikas Pawar Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Mayuri Vikas Pawar, 23, residing at ____________________________________ (hereinafter referred to
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited    Mayuri Vikas Pawar
 
Sign: __________________                                                   Sign: _________________
Name:                                                                                      Name:
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Campus HR Team <wipro+email+2nbpy-98e63fba40@talent.icims.com> Fri, 19 Nov, 2021 at 10:45 am
Reply to: Campus HR Team <wipro+email+2nbpy-98e63fba40@talent.icims.com>
To: muskanpardeshi288@gmail.com

November 19, 2021 
 
Dear Muskan Pardeshi ,  
Resume Number -  21098711 
 
Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in Career Band TRB-II of the organization.
 
The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to
Complete and accepting the contents of this communication within 15 calendar days. Your
confirmation of interest is a pre condition to the issuance of offer of appointment.

 

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years.
This bonus is performance based and will be merged (added) to your salary after 12 months from the
date of payout. The bonus will be paid as per the details below and will be subject to applicable payroll
taxes and withholdings:
 
 

https://tracking.icims.com/f/a/94EgRoLt1EryoKPXiVXvmQ~~/AAIB5gA~/RgRjebf4P0RFaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT0zNzE1MTYzVwNzcGNCCmGO-DKXYamPCa5SG211c2thbnBhcmRlc2hpMjg4QGdtYWlsLmNvbVgEAAAU4w~~


Year Bonus
End of 6 months 25000
End of 18 months 25,000 – 75,000
End of Year 2 50,000 – 1,00,000
End of Year 3 2,00,000- 2,50,000

 
 Please note the terms and conditions:
 1. The special bonus is subject to

you being "active" in the services of the company through to retention date as applicable
your employment has not been terminated for poor performance or for cause prior to retention
date
you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance
criteria is not fulfilled, you will not be eligible to receive the bonus. The same is understood and
accepted by you. 
 
3. The gross bonus amount paid will be recovered in case you leave the organization     before 24
months of bonus payout. This will be applicable to all 4 tranches of bonus payouts
 
4. In the event of your deputation to a location outside your base location, at the time of bonus
processing, you will be eligible to receive the bonus amount in applicable local currency in accordance
with applicable exchange rate, as per company policy
 
5. The management team reserves the right to make changes to the program at any time during the
year. In the event of an exceptional circumstance the management team’s decision on the payout
would be final and binding.
 
6. You shall keep the contents of this letter confidential
 
Note: The above shall be applicable from your joining date with Wipro. 

Your's Sincerely,
For Wipro Limited

 

This message was sent to muskanpardeshi288@gmail.com. If you don't want to receive these emails
from this company in the future, please go to: 
https://wipro.icims.com/icims2/?r=C96821098711&contactId=14655416  

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

mailto:muskanpardeshi288@gmail.com
https://tracking.icims.com/f/a/b43VwXlx5wSCLrAMNE2tQg~~/AAIB5gA~/RgRjebf4P0RBaHR0cHM6Ly93aXByby5pY2ltcy5jb20vaWNpbXMyLz9yPUM5NjgyMTA5ODcxMSZjb250YWN0SWQ9MTQ2NTU0MTZXA3NwY0IKYY74MpdhqY8JrlIbbXVza2FucGFyZGVzaGkyODhAZ21haWwuY29tWAQAABTj
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Ms. Pranita Kale

D/O Ramesh Kale N 11,B 46/2,

Hudco ,T V Senter Road,

Auragabad-431001

India

Ph: +91-7875079206

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Pranita,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.03.10 21:00:28 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Ms. Pranita Kale
D/O Ramesh Kale N 11,B 46/2,
Hudco ,T V Senter Road,
Auragabad-431001
India

Ph: +91-7875079206

Dear Pranita,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.
"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract
or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 24-Mar-2022.

Location

Your location for employment is MYSORE, India .
You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercially viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Terms and Conditions during Training 

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company` s pro-active policies in encouraging
leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month`s notice or salary
thereof in case you decide to leave our services, subject to the Company`s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months` notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.
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Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company`s discretion.
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You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet `Sparsh`. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Date: 2022.03.10 21:00:28 IST
Reason: Digitally Signed
Location: Bangalore
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ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Pranita Kale

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Pranita Kale

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ELECTRICA ENGINEERS CINDIAJ PVT. LTD. 
H.O.: Shed No. W-316, Rabale Biock, M.I.D.C. Industrial Area, T.T.C. Ghansoli-Post, Navi Mumbai - 400 701. (INDIA) Telephone: +91-22-2760 6670, Tele Fax : 91-22-2760 6680, Website : www.electricaindia.com 

CIN: U3190OMH2004PTC144011 

Offer Letter 
Date: 28th June 2021 

Dear Ms.Punam Subhash Khandekar 

This has reference to your Telephonic interview you had with us, for the post of Trainee. You 

will be required to work at Flectrica FEngineers India Pvt ltd. Address: (Gat No 57-1. Village 
Bebedohal. Near TATA Maval Foundry. Tal-Maval. Pune-410506 Maharashtra India. 
You will also be required to work in any shift. department or section as dirccted by the 
management from time to timc. 

We are pleased to offer you the following terms: 

Designation :Graduate Trainee Engineer 
Date of Joining :On or before 02d July, 2021 

Stipend Rs.15000 (During Training period) 

Training Period :One year 
Probation Period :6 months after satisfactory eompletion of training period. 
Leave No I.eaves applicable during training period. 
You are liable to give notice of one month if you decide to resign and management also will give 
a month notice or salary in lieu of Notice. 

Please sign the second copy of this letter for your acceptance of the above terms. 

Thank you, 

For, Electrica Engincers India Pvt I.d. 

ADIA) P PUNE 

Ritesh Pardesis 
Manager-1 iR & in 

OS13 

accept the åbove mentioned terms. 

Punam s khandekoB 
29106] 2021 

Place: Pune 

Works: Gat No. 57 - 1, Part Village Bebedohol, Taluka - Maval, Talegaon, Dabhade, Pune - Maharashira -410 506. (INDIA) 

e.:02114-237726, Fax: 02114-237727 Website : www.electricaindia.com.E-mal : enquiry@electricaindia.com 
CER 











 

Regd. Office: 13th Floor, Towe B, EON Free Zone II (SEZ), Survey No. 72, Hissa No. 2/1, Kharadi, Pune – 411 014 
Level 2, Building 4C (SEZ), The Manjri Stud Farm Pvt. Ltd. (SP Infocity), Sr. No 209, Pune-Saswad Road, Phursungi,  

Pune – 412 308 
www.CompuCom.com • +91 20 6724 7888 

CIN: U72200PN2010PTC135998 

To,    
Sayli Sanjay Kamble, 
17-Sep-2021 
Pune  

SUB: OFFER OF EMPLOYMENT 

 

Dear Sayli Sanjay Kamble, 

We are pleased to offer you employment with CompuCom-CSI Systems India Private Limited for the position 
of Service Desk Tech I. In addition to confirming the Offer, this letter sets out the terms and conditions of 
your employment.  

 

Terms and Conditions of Offer: 

 

During your employment, you will be covered under the local employment legislation in India. On joining, 
you will be required to complete all the joining formalities and sign the employment agreement and the 
Employee Non-Disclosure Agreement. The employment agreement will incorporate the terms set out 
below: 
 

Salary and Benefits: 

 

Please refer to the Annexure I for detailed salary components. 

 

Company has different Business Units and you may be transferred within or across Business Units or 
across other locations of the Company based on the requirement of Company. 
 

During your employment with the Company, you shall be subject to, and have to abide by, the rules and 
regulations stipulated by the Company. The Company may, at its discretion, modify, from time to time, the 
rules and regulations, as it deems fit, without notice. 

Position Service Desk Tech I 

Level  Level 1 

Location Full Time at Pune (initially) 

Probation Period 90 Days 

Notice Period 90 Days 

Work Hours 9 hours (Rotational or Fixed timings, depending on business 
requirements) 

Latest Joining Date 20-Sep-2021 

Total Annual Compensation Rs. 350000 

Variable Component 10% 
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We will be required to conduct pre-employment background and reference checks as a condition to the 
offer of employment to you and this offer is subject to successful clearance of these checks.  

 

You will be working out of Level 2, Building 4C (SEZ) The Manjri Stud Farm Pvt. Ltd. (SP-Infocity) Sr. No 
209, Pune-Saswad Road, Phursungi, Pune – 412308, this is subject to change based on the organization’s 
requirement. 

 

You will be required to report for duties virtually on 20-Sep-2021 at 11.00 AM, failing which; this 
Employment Letter shall stand withdrawn automatically, without any further intimation to you.  

On your day of joining, the on boarding team (dl-951-punehr@compucom.com) will connect with you 
virtually for completing your Joining formalities and Induction. In case of any onboarding related queries, 
you may contact the HR coordinator 02067247888 / 02068111800 

 

You will be required to submit all documents (Annexure – II) seven calendar days before the date of 
joining mentioned in this offer letter, failing which; this Employment Letter shall stand withdrawn 
automatically, without any further intimation to you. 

 

The formal appointment letter will be issued after we receive your acceptance and once you join the 
Organization. 

 

We welcome you to the CompuCom family and wish you a successful career with us. 

 

 

Sincerely, 

For CompuCom CSI Systems India Pvt. Ltd. 

 
Sushma Paul 

Senior Director- HR, CompuCom India 
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Salary Annexure I 

Name:  Sayli Sanjay Kamble 

Title:   Service Desk Tech I 

Role:  Level 1 

 

 Total Cost to Company (per annum)  350000 

 Total Fixed Pay (per annum)  315000 

 Total Variable/Statutory Bonus (per annum)  35000 

  Total Performance Pay (per annum)  0 

 Components of Salary Rs. (per annum) 

 Basic pay    94500 

 HRA   37800 

 Conveyance     19200 

 Self-Development Allowance     0 

 Leave Travel Allowance    0 

 Medical Allowance    0 

 Employer’s contribution to Provident Fund (12% of Basic)     11340 

 Skill Development Allowance    152160 

 Supervision Allowance    0 

 Management Allowance    0 

 Personal Pay     0 

   

 Additional Benefits:  In addition to the above, you will also be eligible for the below-mentioned benefits:  
  

Total Variable Pay:  Maximum amount based on 100% performance, payable Monthly.  However, the actual 
pay-out will depend upon your individual performance and the Company’s performance.  You must be actively 
employed by CompuCom on the date of payment to be eligible for the Performance Incentive.  You will be 
provided the plan describing the calculation of your variable pay. That plan and the Performance Incentive 
amount will be subject to change based future changes made by the Company and changes in your role/level. 
The amount of performance incentive is inclusive of Statutory Bonus to the extent payable under the Payment 
of Bonus Act, 1965, if applicable to you.  Any variable payments would be subject to a tax deduction as per the 
Income Tax Act. 
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Documents Submission Annexure – II 

Documents required at the time of joining (2 set of all Documents) 
 

1. Certificates of all educational qualifications (High School onwards) with mark sheets. 
 
2. Experience certificates from previous employers (to be submitted on or before date of joining).  
 
3. Release order from current employer. 
 
4. Salary slips or proof thereof from current employer. 

 
5. Last three months’ salary slips from current employer. 

 
6. Cancelled cheque/ Bank Statement or proof thereof for the account details (already mentioned in 

the (E) Application form). 
 
7. Five Nos. recent passport size colored photographs with white background. 
 
8. Permanent Account Number (PAN) 
 
9. Form 16 from current employer 

 
10. Address Proof 

 
11. Father’s Name 

 
12. Spouse’s Name 

 
13. Marital Status 

 
14. Date of birth 

 
15. UAN Number allotted at previous establishment 

 
16. Date of leaving of previous establishment 

 
17. Epf Number 

 
18. Pension Fund Number 

 
19. Aadhar Number 
 

 

 





 

  EKIN Techprudent Pvt. Ltd.  
 

    Operation Site 
: 
 Plot No.1, Gat No.1205,  

Sonwane wasti Road,  
Chikhali,Pune-411062 

Registered 
Office : 

 

 203, Saykar Paradise, 
Baner, Pune-411045 

      
Tel. 

E-mail 
URL  

 +91-8766964743 
info@ekin.co.in 
www.ekin.co.in 

GSTIN 
CIN 

 

 27AAECE5614M1ZF 
U31900PN2017PTC169336 
 

 

 
 

Date: 26th July 2021 

                                                          Offer Letter  

  

To,  

Vaibhav Pokharkar,  

Pune  

  

  

Dear Mr Vaibhav Pokharkar,  

  

We have the pleasure of including you in the highly dynamic team of this rapidly growing firm. You 

will join the organization as GET in Projects Department.  Your posting will be for Pune. Job 

requirements may need you to be posted at any other location as per company requirement.  

  

You will be paid gross salary of Rs.13,000/- per month.  

  

Your employment with us will be governed by the Terms & Conditions as per company policies. In 

the event of separation from the company, you/company will give written notice / resignation, with 

a notice period of 60 working days.  

  

  

We congratulate you on your appointment and wish you a long and successful career with us. We 

are confident that your contribution will take us further in our journey towards becoming leaders in 

our sector. We assure you of our support for your professional development and growth.  

  

 

  

  

  

   

HR Manager  

EKIN TECHPRUDENT PVT LTD  

  

26th July '2021 Pune 

 



HRD/3T/1003517375/21-22 February 16, 2022

Ms. Vaishnavi Anil Tilekar

Sr.No.65, Taljai Nagar,

Padmavati,

Pune-411009

India

Ph: +91-8149129425

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Vaishnavi,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.02.16 19:14:46 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003517375/21-22 February 16, 2022

Ms. Vaishnavi Anil Tilekar
Sr.No.65, Taljai Nagar,
Padmavati,
Pune-411009
India

Ph: +91-8149129425

Dear Vaishnavi,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 28-Feb-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2022.02.16 19:14:46 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vaishnavi Anil Tilekar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vaishnavi Anil Tilekar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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22-Nov-2021
  
Dear Patil Vishranti Shivajirao,
B.E., Electrical
Zeal College of Engineering and Research, Narhe
 
Candidate ID – 18965096
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Patil Vishranti Shivajirao Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Patil Vishranti Shivajirao, 22, residing at ____________________________________ (hereinafter referred
to as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited    Patil Vishranti Shivajirao
 
Sign: __________________                                                   Sign: _________________
Name:                                                                                      Name:


